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hanges in labor market opportunities over time have different effects on
different groups of workers. Among the biggest losers in the national labor
market today have been African American males.'
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According to the Na-
tional Bureau of Eco-
nomic Research, the
entered the
recession in Decem-
ber 2007. Aggregate
civilian job losses as

nation

of this writing have far exceeded those of
other post-World War II recessions, and
many forecasters expect them to continue
through 2009 at least. From November
2007 through May 2009, employment
among civilians 16 and older is estimated to
have declined by nearly 6.1 million, or 4.5
percent.” Male employment fell by nearly 7
percent versus only about 2 percent among
women. (See “Civilian Job Losses, Work-
ing Age Adults.”) In each major race/ethnic
group, the rate of male job loss was two to
nearly five times that of females. Black males
experienced the largest relative decline of all
gender and race/ethnic groups.

Civilian Job Losses,
Working Age Adults

Sixteen years and older, percent change from
November 2007 to May 2009
(seasonally adjusted, except for Asians)

Race/ Difference
ethnic (percentage
group Men Women points)
All -6.8% -2.3% -4.5
Asian -5.5% -2.0% -35
Black -9.4% -2.5% -6.9
Hispanic -5.7% -8% -0.9
White -5.3% -2.1% -3.2

Source: U.S. Bureau of Labor Statistics web site.
Tabulations by authors.

Note: Hispanics are included with the race group of
which they reported themselves to be members.

The relative size of the employment
losses among black males from fall 2007
through the early spring of 2009 varied
by age group. With the exception of those
age 55 to 64, black males in each age group
encountered decreases, and all the groups
under age 44 suffered double-digit declines.
(See “Numbers of Employed Black Males
by Age.”)’

4 Winter 2010

Numbers of Employed Black
Males by Age *

(1,000s, not seasonally adjusted)

Sep/ Feb/
Age Nov Apr Absolute  Percent
group 2007 2009  change change
16-19 238 189 -49 21%
20-24 82l 698 -123 -15%
2534 1,866 1,590 276 -15%
35-44 1,922 1,667 255 -13%
45-54 1,731 1,608 -123 7%
55— 64 736 814 78 +10%
65+ 220 211 -9 -4%

Source: CPS monthly surveys, selected months 2007-2009,
from BLS web site. Tabulations by authors.

From fall 2007 through early spring
2009, black males in each major educa-
tional group experienced job losses. (See
“Numbers of Employed Black Males 25 and
Older.”)" For example, although employ-
ment among all males 25 and older with
a bachelor’s degree or higher declined by
only 1.5 percent from October/Novem-
ber 2007 through February/April 2009, for
black males it fell by 12 percent. Only black
male adults without a high school diploma
fared worse.

Numbers of Employed
Black Males 25 and Older

By educational attainment, October —
November 2007 to February —April 2009
(1,000s, not seasonally adjusted)

Oct/ Feb/
Educational Nov Apr Absolute Percent
attainment 2007 2009 change change
Less than 538 455 -83 -15%
high school/
no GED
High school 2,256 2,178 -78 -4%
graduate
-3 years of 1,938 1,823 -115 -6%
college
Bachelor’s 1,477 1,296 -181 -12%
or higher

Source: CPS monthly surveys, public use files.
Tabulations by authors.

Black Males in New England
From August-November 2007 to Janu-
ary-April 2009, seasonally adjusted New
England employment fell from 7.338
million to 7.074 million, nearly all of it
estimated to be among males.” (See “Changes
in New England Civilian Employment Age
16 and Older.”)

Changes in New England Civilian
Employment Age 16 and Older *

(1,000s, seasonally adjusted)

Aug- Jan-

Nov Apr  Absolute Percent

2007 2009 change change
All 7,338 7,074 -264 -3.6%
Men 3,920 3,591 -329 -8.4%
Women 3417 3,483 +66 +1.9%
Males
Black, not 182 154 -28 -15.3%
Hispanic
Hispanic 252 211 -41 -16.2%
White, not 3,269 3,046 -223 -6.8%
Hispanic

Note: Local Area Unemployment Statistics monthly seasonal
adjustment factors for total New England employment were
used to adjust group employment levels. The Hispanic male
employment figures for 2007 were revised downward propor-
tionally for estimated adjustment to population totals for the
national Hispanic population.

Source: Monthly Current Population Survey (CPS), August-
November 2007 and January-April 2009, public use files,
authors’ tabulations

Between fall 2007 and April 2009,
black and Hispanic New England males
experienced a double-digit employment
decline. Although white, non-Hispanic
males saw a decline of only 6.8 percent,
black male employment is estimated to have
fallen by 15.3 percent.

In early 2009, the black male unem-
ployment rate averaged 16.3 percent in New
England, twice as high as that of white, non-
Hispanic males. The underutilization rate
also was high.6 (See “Estimated Unemploy-
ment and Labor Underutilization Rates.”)
Underutilization includes underemploy-
ment (working part-time while desiring
full-time work) and hidden unemployment
(wanting jobs but not actively looking for
them).” An average of nearly 56,000 black

* Data have been corrected from the first printing.



males were underutilized in the first
four months of 2009, a rate of 28
percent—>55 percent among those
under 25.

Worrisome Trends

Over the past two decades, black
males’ declining employment pros-
pects have combined with declining
real wages to reduce annual earnings,
especially for men without four-year

Annual Earnings in 1,000s

degrees. The lower earnings correlate
with fewer taxes paid, lower rates of
marriage and family formation, and
higher rates of incarceration.”

During 2005 to 2007 in New
England, the mean annual earnings
for 20- to 44-year-old black males was
$30,830, or only 62 percent of what
New England males in this age group
carned overall.” Earnings varied by
educational attainment, ranging from
a low of $13,300 among black men
lacking a high school diploma or GED
to $80,000 for those holding a master’s
or more advanced degree. The mean annual
earnings of black males holding bachelor’s
degrees were nearly twice as high as those
of high school graduates, but still one-third
below those of white male college graduates.
(See “Mean Annual Earnings by Education-
al Attainment.”)

Estimated Unemployment and
Labor Underutilization Rates

New England males, January to April 2009
(not seasonally adjusted)

Under-
utilization rate

Unemployment
rate

All Men (16+) 9.3% 17.1%
Asian 6.8% 11.5%
Black, 16.3% 28.1%
not Hispanic

Hispanic 17.7% 33.4%
White, 8.4% 15.4%
not Hispanic

Source: CPS monthly household surveys, January-April 2009,
public use files. Authors’ tabulations.
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Mean Annual Earnings by
Educational Attainment

20- to 44-year-old black males in New England
(2005-2007 averages, in 1,000s of constant
2007 dollars)

797

46.6

32.0

24.2

13.3

<12 12 13-15  BA Degree MA+

Source: American Community Surveys, public use files.
Tabulations by authors.

Correlated with low educational attain-
ment are low marriage rates and high insti-
tutionalization Institutionalization
can generate substantial costs for society, as
can single parenting when parents are strug-
gling with poverty. Concerns about the
social and labor-market problems of young
black and Hispanic males with limited post-
secondary schooling have led some states to
establish public-policy task forces to boost
educational and labor market outcomes for

rates.

such men." More will be needed.

Andrew Sum, Ishwar Khatiwada, and
Joseph McLaughlin, of Northeastern Uni-
versitys Center for Labor Market Studies, are
based in Boston.
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