THE AGE PROFILE OF THE CIVILIAN
LABOR FORCE

Given the age of the region’s population, it is not surprising that
the Northeast’s civilian labor force is getting older. About 45 per-
cent of the civilian labor force in the Northeast region is 45 years
or older. In the past decade, there has been strong growth in the
share of workers who are 45 to 54 years old and 55 to 64 years old.
In addition, there has been an increasing number of workers who
are 65 years and older and in the labor force. At the same time,
there has been a declining number of workers between the ages of
25 and 44. These trends are fairly close to those statewide and na-
tionally, making the Northeast civilian labor force’s age composi-
tion at the end of the decade similar to the state’s and the nation’s.

Source: US Census Bureau 2000 Decennial Census PUMS data files and 2008-2010
American Community Survey PUMS data files.
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