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• Estimates of racial differences in own employer-sponsored insurance coverage

• Important to estimate racial differences by sex

• Updated estimates

• Unadjusted differences

• Differences in own-employer-sponsored coverage adjusted by education 

to see if similar workers have similar coverage

• Quantify share differences attributable to offer, eligibility, take-up

Contributions
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• Black women workers more likely to be covered by own employer insurance than white 

women workers

Women
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• Black women workers more likely to be covered by own employer insurance than white 

women workers

• Coverage gap gets larger when control 

for education

Women
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• Black women more likely to work for firms that offer ESI, are more likely to be eligible, and 

are more likely to take up health insurance

Women
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• Black women more likely to work for firms that offer ESI, are more likely to be eligible, and 

are more likely to take up health insurance

• Higher take-up rates seem to drive differences in coverage

Women
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• Black women more likely to work for firms that offer ESI, are more likely to be eligible, and 

are more likely to take up health insurance

• Higher take-up rates seem to drive differences in coverage

• Eligibility also a large part

Women
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• Black male workers less likely to be covered by own employer insurance than white male 

workers

• Coverage gap gets smaller (closer to 0) 

when control for education

• It is closing over time, even when just 

look within periods when survey 

questions were the same

Men
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• Black men less likely to work for firms that

offer ESI, be eligible, or take up 

insurance if eligible

Men
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• Black men less likely to work for firms that

offer ESI, be eligible, or take up 

insurance if eligible

• Lower coverage seems to be due to lower

prevalence of working at employer 

that offers ESI

Men
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• Women:

• Offer potential explanations for why Black women more likely to be eligible 

and take up ESI

• Men:

• Black men are less likely than white men to work for employers that offer ESI; 

Black women are more likely than white women to work for employers that 

offer ESI; attempt to identify differences in jobs held by Black men and Black 

women

Discussion
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Understanding the Offer Gap:
Black women more likely to work for firms offering ESI

Black men less likely to work for firms offering ESI
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Possible explanations for differences between Black men and Black 
women in firm offer of ESI relative to whites

#1: Firm Size

#2: Industry

#3: Region
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#1: Firm Size
Large firms more likely to offer ESI

Black workers more likely to work in large firms
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Firm Size
Larger firms more likely to offer health insurance

SOURCE: Kaiser Family Foundation. 2019. Employer Health Benefits 2019 
Annual Survey. https://www.kff.org/health-costs/report/employer-health-
benefits-annual-survey-archives/
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Firm Size
Larger firms more likely to offer health insurance

56% of firms with 3-199 workers offer ESI

99% of firms with 200+ workers offer ESI

SOURCE: Kaiser Family Foundation. 2019. Employer Health Benefits 2019 
Annual Survey. https://www.kff.org/health-costs/report/employer-health-
benefits-annual-survey-archives/
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Firm Size
Black men and women more likely to work at larger firms

68.3% of Black men work at firms >=100
60.2% of white men work at firms >-100

74.0% of Black women work at firms >=100
63.0% of white women work at firms >=100
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Firm Size
Larger firms more likely to offer health insurance

Maybe need to look at finer measure of 
firm size? If 200+ seems to be the cutoff for 
health insurance offerings? What is % 
Black/white male and female workers in 
firms of 200+? 

SOURCE: Kaiser Family Foundation. 2019. Employer Health Benefits 2019 
Annual Survey. https://www.kff.org/health-costs/report/employer-health-
benefits-annual-survey-archives/
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#1: Firm Size
Large firms more likely to offer ESI

Black workers more likely to work in large firms
Are Black male workers less likely to work in firms with 200+?
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#2: Industry
Firms in certain industries more likely to offer ESI

Black workers more likely to work in these industries?
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Industry
Some industries more likely to offer health insurance

SOURCE: Kaiser Family Foundation. 2019. Employer Health Benefits 2019 Annual 
Survey. https://www.kff.org/health-costs/report/employer-health-benefits-
annual-survey-archives/
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Industry
% Female Black and white workers, by industry (57% firms offer ESI)
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Industry
% Male Black and white workers, by industry (57% firms offer ESI)
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Industry
% Male Black and white workers, by industry (57% firms offer ESI)
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#2: Industry
Firms in certain industries more likely to offer ESI

Black workers more likely to work in these industries?
Relationship more clear for Black women
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#3: Region
Firms outside South more likely to offer ESI

Black workers more likely to live in South, low ESI offer rates
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Region of the country
Employers outside the South more likely to offer health insurance

SOURCE: Kaiser Family Foundation. 2019. Employer Health Benefits 2019 Annual 
Survey. https://www.kff.org/health-costs/report/employer-health-benefits-
annual-survey-archives/
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Region of the country
Employers outside the South more likely to offer health insurance

SOURCE: Kaiser Family Foundation. 2019. Employer Health Benefits 2019 Annual 
Survey. https://www.kff.org/health-costs/report/employer-health-benefits-
annual-survey-archives/
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Region of the country
Employers outside the South more likely to offer health insurance; 55% Blacks live in South

SOURCE: U.S. Census Bureau. 2011. The Black Population: 2010. 
https://www.census.gov/prod/cen2010/briefs/c2010br-06.pdf
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#3: Region
Firms outside South more likely to offer ESI

Black workers more likely to live in South, low ESI offer rates
Consistent with lower offer rates for Black men; not consistent 

with higher offer rates for Black women
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Possible explanations for differences between Black men and Black 
women in firm offer of ESI relative to whites

#1: Firm Size

#2: Industry

#3: Region
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Possible explanations for differences between Black men and Black 
women in firm offer of ESI relative to whites

#1: Firm Size
Are Black men and women more likely to work in firms of 200+ workers?

#2: Industry

#3: Region
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Possible explanations for differences between Black men and Black 
women in firm offer of ESI relative to whites

#1: Firm Size

#2: Industry
Consistent with higher % employers offer ESI to Black women; more 

nuanced for men
#3: Region
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Possible explanations for differences between Black men and Black 
women in firm offer of ESI relative to whites

#1: Firm Size

#2: Industry

#3: Region
Black men and women are more likely to live in South
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Explaining the Eligibility Gap:
Black Women More Likely to be Eligible for ESI
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Possible explanations for the eligibility gap for women:

A: Part-time work

B: Waiting period for ESI



• Part-time workers are much less likely to be eligible for ESI

Eligibility Gap
Black women more likely to be eligible than white women

36

In 2015, 58.2% of part-
time workers were not 
eligible for ESI at their 
employer

SOURCE: MEPS Statistical Brief #511 “Differences in Health Insurance Coverage between Part-Time and Full-
Time Private Sector Workers, 2005-2015.” https://meps.ahrq.gov/data_files/publications/st511/stat511.shtml



White women more likely to work part-time than Black Women
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SOURCE: Full-Time/Part-Time Employment. U.S. Department of Labor. Women’s Bureau
https://www.dol.gov/agencies/wb/data/latest-annual-data/full-and-part-time-employment

23.4% 18.0%



38

Possible explanations for the eligibility gap for women:

A: Part-time work
Black women less likely to work part-time and more likely to be eligible 

for ESI
B: Waiting period
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Waiting period
68% of employers impose a waiting period before workers eligible for ESI

Black women are less likely to be part-
year workers than white women

20.9% Black women worked part-year 
22.3% white women worked part-year
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Possible explanations for the eligibility gap for women:

A: Part-time work

B: Waiting period
Black women less likely to work part-year; less likely to be constrained 

by waiting period



Not much difference in prevalence of part-time work for Black vs. white men
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SOURCE: Full-Time/Part-Time Employment. U.S. Department of Labor. Women’s Bureau
https://www.dol.gov/agencies/wb/data/latest-annual-data/full-and-part-time-employment

11.5% 12.6%



42

Difference in full year work for men consistent with lower eligibility for Black men
68% of employers impose a waiting period before workers eligible for ESI

Black men are more likely to be part-
year workers than white men

18.3% Black men worked part-year 
13.3% White men worked part-year
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Possible explanations for the eligibility gap for men:

A: Part-time work
Black men slightly more likely to work part-time

B: Waiting period
Black men less likely to work full-year; more likely to be constrained by 

waiting period
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Explaining the Take-Up Gap:
Black Women More Likely to Take Up ESI
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Possible explanation for the take-up gap for women:

Marital status



Take-Up Gap
Keisler-Starkey, Katherine. 2021. Gender and Employer-Sponsored Insurance. SEHSD
Working Paper No. 2021-12.
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Take-Up Gap
Married women more likely to have any ESI coverage than unmarried women (i.e., from 
own employer or spouse’s)
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54.1% of unmarried women have any ESI coverage compared 
with 71.1% of married women (Keisler-Starkey, 2021)



Take-Up Gap
Married women less likely to have OWN ESI coverage than unmarried women
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39.7% of unmarried women have own ESI coverage compared 
with 37.4% of married women (Keisler-Starkey, 2021; 2019 ASEC)



Take-Up Gap
Married women have lower take-up rate than unmarried women
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80.2% of unmarried women take up own ESI coverage compared 
with 71.8% of married women (Keisler-Starkey, 2021; 2019 ASEC)



Take-Up Gap
Black women less likely to be married
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64.8% of white women workers are married
36.1% of Black women workers are married
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Possible explanation for the take-up gap for women:

Marital status
Black women more likely to be unmarried

Unmarried women more likely to take-up ESI



Take-Up Gap
Black men less likely to be married, also consistent with slightly higher take-up
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39.7% of unmarried men have own ESI vs. 52.1% of married men 
(Keisler-Starkey, 2021; 2019 ASEC)



Take-Up Gap
Black men less likely to be married, also consistent with slightly higher take-up
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Unmarried men have lower offer and eligibility rates  (Keisler-
Starkey, 2021; 2019 ASEC)



Take-Up Gap
Black men less likely to be married, also consistent with slightly higher take-up
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Unmarried men have slightly higher take-up rates (80.3% vs. 
79.5%) (Keisler-Starkey, 2021; 2019 ASEC)



Take-Up Gap
Black women less likely to be married
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67.4% of white men workers are married
49.9% of Black men workers are married
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Possible explanation for the take-up gap for women:

Marital status
Black men more likely to be unmarried

Unmarried men only slightly more likely to take-up ESI than married 
men



• Demonstrate the importance of separately considering men and women when 

examining racial differences in labor market outcomes—own ESI coverage

• Why do Black men report that their firms are less likely to offer ESI? Do they 

work for the same types of firms that Black women work for (and are more 

likely to offer ESI?).

• Illustrate that the key difference in own-ESI coverage for Black versus white 

women arise from differences in take-up (and eligibility to a lesser extent)

Wrap-Up

57
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