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TABLE BADGING PROTOTYPING ACTIVITY

TABLE #5 Badge Name: Trust Builder

Soft skill being addressed: integrity

1. Consumer/Participant: job seeker : quality control // auto
mechanic: people with a criminal background, people with
no employment record; 16-24 year olds who are
disconnected—neither in school or a job

2. Workforce Problem(s): employment

3. Primary Badge Purposes: Credentialing existing skill sets

4. Badge Program Provider(s): community college, high school, non-profit agency, career center,
employers, church

5. Spheres of Influence:

a. Parents potential employers
b. Teachers non-profit mentors
c. Consumer/end users

6. Time Frame: depends on barriers (40 hours if clean=>6 months—>3 years if criminal record)

7. Badge Constellation:




