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Ratio of Men to Women in CPS: White People
Source: Ariella Kahn-Lang, “Missing Black Men? The Impact of Under-Reporting on
Estimates of Black Male Labor Market Outcomes”
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Ratio of Men to Women in CPS: Black People
Source: Ariella Kahn-Lang, “Missing Black Men? The Impact of Under-Reporting on
Estimates of Labor Market Outcomes for Black Men”
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Bias in Unemployment Gap
Source: Adrienne Sabety and Ariella Kahn-Lang, “Missing Black Men? The Impact of
Under-Reporting on Estimates of Black Male Labor Market Outcomes”
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Covid Bias in Unemployment Gap?
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Why Is There A Black-White Unemployment Disparity?
Slower Exit from Unemployment
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BLS Statistics

Distribution of Unemployment Duration by Race: 2nd Quarter 2021

Total White Black Asian Latinx

Average 30.3 29.5 33.0 29.8 29.7
Median 20.2 19.6 22.0 21.8 20.5
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Why Is There A Black-White Unemployment Disparity?
Faster Exit from Employment
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Source: Cavounidis, Lang, and Weinstein, “The Boss is Watching: How Monitoring
Decisions Hurt Black Workers”

Figure: Estimates of the Layoff Hazard by Week Bins, Based on a Cox Model
Stratified by Race. Confidence intervals based on a parametric bootstrap of
10,000 sets of coefficients. See text for list of included covariates.
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Discrimination as a System
Source: Kevin Lang and Ariella Kahn-Lang Spitzer, “How Bias and Discrimination Shape
Outcomes,” Future of Children, 30:1 (Spring 2020): 165-186.
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